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The UQ-IITD Research Academy (Academy) was established in 2018 as an unincorporated 
joint venture between The University of Queensland (UQ) and the Indian Institute of 
Technology Delhi (IITD). UQ and IITD share a vision for success to contribute to the world 
through research excellence. 

This collaboration aims to support research impact and build a long-term, sustainable and 
mutually beneficial partnership for both institutions. The Academy represents an innovative 
partnership that is developing a substantial transnational collaborative research program with 
the flagship initiative of a joint PhD program involving all faculties and research institutes at 
both institutions. Students work on a broad range of projects that leverage the joint expertise, 
facilities, and research strengths of both institutions to address pressing global issues. While 
primarily based at their home institution, students benefit from dual supervision from both 
UQ and IITD. Their candidature includes 12 months at the partner university. Upon successful 
completion of the program, students receive a jointly awarded PhD degree from both UQ and 
IITD. 

The Academy’s first PhD cohort commenced in January 2019. By 2022, the Academy reached 
its 100th joint PhD enrolment and celebrated a significant milestone with its first cohort of 
graduates in August 2023. To date, the Academy has 121 students currently enrolled and 18 
graduates. The Academy offers up to 25 PhD scholarships to new students annually, in 
addition to externally funded students.
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Vision

Our Research Themes

Foster research 
collaboration and 
knowledge exchange

Strengthening 
global engagement

Enhance research 
funding opportunities

Contribute to societal impact 
and broader Australia-India 
relations

Creating unique 
cross-culture student 
experience

Our vision is to drive innovation and global solutions through collaborative research. The UQ–IITD 
Research Academy and its joint PhD program foster a powerful partnership dedicated to 
addressing critical global challenges through research excellence.

The Academy leverages a shared history of research excellence to focus on interdisciplinary 
themes addressing current challenges faced by Australia, India, and global societies. The Theme 
Leaders from both UQ and IITD were appointed to lead the Academy’s research collaboration.

Advanced Materials and Manufacturing

Clean Energy and Sustainability

Digital Futures and Artificial Intelligence

Healthcare and Biotechnology

Quantum Technologies

Societal Transformations and Livelihoods



External partnership and engagement

Anticipated outcomes: 

Engagement with government and industry is critically important for achieving the Academy’s 
objectives. To build strong networks and partnerships, the Academy emphasizes external 
engagement with government, industry, and other institutions. The Academy will organize 
several thematic workshops and series of roundtable discussions in 2025 with industry partners 
focused on fostering collaboration and mutual benefits between academic institutions and the 
business sector. These roundtable discussions will set the stage for a dynamic partnership that 
bridges the gap between academia and industry, driving progress and innovation. The roundtable 
serves as a platform for mutual learning, resource sharing, and the co-creation of impactful 
innovation. Aligning UQ IITD academic research with industry needs ensures that innovation is 
both practical and market ready.

Establishment of collaborative research initiatives aimed at addressing real-world 
challenges through innovative solutions aligning with the thematic areas of the 
Academy.

Bridging the gap between theoretical knowledge and practical application, 
providing students with hands-on experience and enhancing their employability.

Creation of internship and co-op programs to provide the Academy joint PhD 
students with hands-on experience and industry exposure.

Proposal of a joint funding mechanism to support cutting-edge research projects, 
ensuring sustained investment in technological advancements.

Highlight the importance of aligning academic curricula with industry needs, 
fostering a workforce equipped with relevant skills and knowledge.

Commercialization of research findings, ultimately benefiting society through 
the creation of new products, services, and job opportunities.

Encouraging a culture of innovation and entrepreneurship within both academic 
and industry settings.

Development of joint policy briefing papers for policy advocacy based on 
evidence from research findings.
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Roundtable

 Theme Leads 

Prof. Greg Marston
Director - Centre for Policy Futures, 

The University of Queensland

Prof. Sanjay Dhir
Associate Professor and Area Chair, 

Strategic Management, Department of Management Studies, 
IIT Delhi

Ms. Sushmita Mukherjee
Director - Gender and Adolescent 

Girls, PCI 

Ms. Leanne Wood
 Manager Research, Evaluation and Advocacy, 

Anglicare Southern Queensland 

Dr. Robert Arciadiacono
Postdoctoral Research Fellow, 

Centre for Policy Futures, 
The University of  Queensland

Dr. Anuradha Jain
Advisor Health Systems 

Strengthening India 

Dr. Zoe Staines
 Senior Lecturer & Director of Research, 

School of  Social Science, 
The University of Queensland

The following industry experts participated in the roundtable discussion

A thoughtful and enriching roundtable discussion was conducted on “Bridging the Gap: 
Academic-Industry Collaborations for Transforming Gender, Care and Work” with the following 
distinguished experts on 23rd June 2025. The roundtable was moderated by Prof. Greg Marston, 
Director - Centre for Policy Futures, The University of Queensland and Prof. Sanjay Dhir, Associate 
Professor and Area Chair, Strategic Management, Department of Management Studies, IIT Delhi 
who are theme leaders for Societal transformations and livelihood. 

Distinguished panelists from academia, government, civil society, and policymaking circles 
convened for a critical dialogue on the multifaceted dimensions of care. The discussion explored the 
intrinsic value of caregiving, workforce diversity, and the pathways towards building a sustainable 
and resilient care economy. Speakers shared insights into the evolving landscape of India’s health 
systems and Australian social services, emphasizing the intersections of gender equity, innovation, 
and collaborative approaches essential to navigating societal transformation and addressing 
livelihood challenges.

In addition, the panel highlighted explicating funding opportunities in India, outlining mechanisms 
such as grant schemes, Corporate Social Responsibility (CSR) initiatives, and Environmental, Social, 
and Governance (ESG) frameworks as key enablers for advancing sustainable and resilient societal 
transformations.



Research Strengths and Infrastructure Capabilities 
The University of Queensland (UQ) 

Department of Management Studies

School of Public Policy

Department of Humanities & Social Sciences

Department of Civil Engineering

Department of Electrical Engineering

Department of Physics

Department of Chemical Engineering

Department of Mechanical Engineering

Department of Chemistry

Centre for Rural Development and Technology

Centre for Atmospheric Sciences

Transportation Research and Injury Prevention 
Programme

Indian Institute of Technology Delhi (IITD)

UQ Business School

School of the Environment

School of Civil Engineering

School of Public Health

School of Economics

School of Historical and Philosophical Inquiry 

School of Communication and Arts 

School of Psychology 

School of Social Science 

Sustainable Minerals Institute 

Centre for Online Health 

Centre for Advanced Imaging

Centre for Health Services Research
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https://business.uq.edu.au/
https://environment.uq.edu.au/
https://civil.uq.edu.au/
https://public-health.uq.edu.au/
https://economics.uq.edu.au/
https://hpi.uq.edu.au/
https://communication-arts.uq.edu.au/
https://psychology.uq.edu.au/
https://social-science.uq.edu.au/
https://smi.uq.edu.au/
https://coh.centre.uq.edu.au/
https://aibn.uq.edu.au/cai
https://chsr.centre.uq.edu.au/
https://tripc.iitd.ac.in/
https://cas.iitd.ac.in/
https://crdt.iitd.ac.in/
https://dms.iitd.ac.in/
https://spp.iitd.ac.in/
https://hss.iitd.ac.in/
https://civil.iitd.ac.in/
https://ee.iitd.ac.in/
https://physics.iitd.ac.in/
https://chemical.iitd.ac.in/
https://mech.iitd.ac.in/
https://chemistry.iitd.ac.in/
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Focus Areas for Research Partnership
The roundtable surfaced a range of interconnected themes that should guide future research, 
policy innovation, and cross-sector collaboration. These focus areas reflect the urgent need for 
sustainable, inclusive, and community-oriented care systems:

Interdisciplinary research to advance an effective model of care that delivers both social and 
economic flow-on effects by improving health outcomes, fostering interdependence, and 
strengthening long-term societal resilience and functionality. 

Highlighting the critical role of unpaid and paid care in delivering both social and economic 
benefits, including long-term cost savings and the strengthening of community resilience.

Identifying and addressing barriers to high-quality care delivery, including outdated funding 
models, critical workforce shortages particularly in rural and underserved regions and the 
disproportionate burden of unpaid care work on women. Research should focus on 
developing equitable and inclusive caregiving structures that promote shared responsibility 
and sustainability.

Exploring national and global socio-economic trends contributing to increased social 
insularity and stress on care systems, including urbanization, climate change, and 
demographic shifts.

Building Local Government-Community Partnership models to enhance social resilience 
and respond effectively to localized needs.

Exploring strategic pathways to improve job security, flexibility, and career development 
opportunities for care workers, with a focus on attracting and retaining a diverse, 
multi-generational workforce capable of meeting the expanding demands of the care 
sector.

Advocating policies that support both individual and collective care and need targeted 
approaches to attract and retain a diverse workforce in the care sector.

Emphasizing the Role of Intergenerational and Community Care contributes to stronger, 
more inclusive support systems.



Contact us: 
For partnerships and engagement, please contact:

Ms. Aashita Apoorva
Program Director Partnerships and Development, 
IIT Delhi
E: uqiitd_par@iitd.ac.in

Dr. Thao Dang
Principal Strategic Partnerships Officer,
Global Partnerships, UQ
E: uqidarboard@uq.edu.au

https://uqiitd.org/

The panelists highlighted the critical need for funding support and robust policy frame-
works to identify, and nurture enhance collaboration between academia and industry to 
tackle systemic issues. 

Key insights included:

A proposed ABC (Acknowledge, Bridge, and Co-Create) framework was highlighted to 
strengthen collaboration between academia and industry in addressing systemic challenges. 
The framework emphasizes the need to focus on critical issues such as job security, flexibility, 
and clear career pathways for care workers.

A holistic and comprehensive platform that unites policymakers, researchers, and academics 
from both Tier I and Tier II universities within a decentralized structure. Such a platform would 
enhance knowledge exchange and play a pivotal role in informing and shaping 
evidence-based policy development.

The discussion emphasized the need for strong collaborations and the critical importance of 
demonstrating capacity building. Bringing together sectoral expertise, aligning policy 
advocacy efforts, and piloting practical, evidence-based solutions were identified as essential 
steps toward driving systemic change.

Emphasize the importance of building trust and mutual respect between academia and 
community organizations, noting that the skills, experience and research knowledge within 
the nonprofit sector are often underestimated.

Highlighted the underinvestment in research addressing the needs of women and 
marginalized communities and call for funding mechanisms that prioritize inclusive and 
gender-responsive research agendas.

The panelists also advocated to designing a policy or law for allocation of 20–30% of Corporate 
Social Responsibility (CSR) funds to the Social Stock Exchange, supporting community-based 
research organizations. This funding could be a significant opportunity for universities and 
academic institutions to engage in impactful, community-driven research.




